As registered nurses accumulate experience in pediatric nursing, they are able to acquire pediatric nursing knowledge and skills, and this helps sick Methods The participants were 459 registered nurses with at least 2 years' experience of pediatric nursing. They completed anonymous questionnaires related to their perceptions of the initial experience of pediatric nursing, as well as their self actualization as a nurse and professionalism.
Introduction
As registered nurses accumulate experience in pediatric nursing, they are able to acquire pediatric nursing knowledge and skills, and this helps sick children and their families feel secure in the care they receive. The recipients of pediatric nursing are children and their families, and registered nurses engaged in pediatric nursing must therefore have an understanding of the specific characteristics of children's growth and development. In identifying the specific features of pediatric nurses, Saito et al. 1996 described four factors of knowing a more experienced role model nurse, respecting children, facilitating development, and having an empathetic attitude to parents, and argued that the professionalism of pediatric nurses is heightened by these four linked factors. In a discussion on the 2011;77 5 :199 212 Original Article
Construction of and attributional differences in nurses'
perceptions of the initial experience of pediatric nursing practice Mika IZUMI 1 and Chieko FUJIWARA 2 Objective The objective was to evaluate registered nurses' perceptions of their initial experience in pediatric nursing practice.
Methods The participants were 459 registered nurses with at least 2 years' experience of pediatric nursing. They completed anonymous questionnaires related to their perceptions of the initial experience of pediatric nursing, as well as their self actualization as a nurse and professionalism.
Valid replies n 226 were analyzed.
Results Nurses' perceptions of their initial experience of pediatric nursing comprised 2 factors, professional development as a pediatric nurse and capacity to work . Nurses who had an interest in children, had more than 6 years' pediatric nursing experience, worked in an outpatient setting or where all patients were children, and wished to continue developing their pediatric nursing experience scored highly on professional development as a pediatric nurse . Nurses who worked in environments where they were dealing only with child patients and those who expressed a desire to gain pediatric nursing experience in the future scored highly on capacity to work .
Conclusions In the initial stage of employment in pediatric nursing, nurses perceive that their professional development as a pediatric nurse is heightened through accumulation of experience in pediatric nursing. Furthermore, it seems that positive engagement in shaping workplace systems to accumulate work experience raised capacity to work among pediatric nurses. In this context, the aim of the present study was to examine the construction of registered nurses' perceptions of their initial experience in pediatric nursing practice, and to identify differences in the construction of perceptions according to their years of experience of pediatric nursing, as well as their own individual and professional attributes.
The types of perceptions of practice held by nurses with 2 5 years' experience of pediatric nursing were demonstrated, and differences in constructions resulting from acquisition of experience of pediatric nursing were considered. We identified differences among these constructions in terms of years of pediatric nursing experience and individ-ual and professional attributes. We also considered the issues of whether these constructions change
with experience, what kind of individual and professional attributes of the nurse influence these constructions, and how perceptions developed through initial experience of pediatric nursing practice are linked to nurses' desire to continue in pediatric nursing.
In this study, registered nurses practicing pediatric nursing are referred to as pediatric nurses.
Methods 1 Participants
The participants were 459 registered nurses with at least 2 years' experience of pediatric nursing. They were working in 38 specialist pediatric hospitals or general hospitals with a pediatric department throughout Japan. points . Permission to use the scale was obtained from its developers.
Analysis
Analyses involving descriptive statistical calculations, correlation coefficient calculations and tests, factor analysis, and t tests were conducted using SPSS. v. 16.0J for Windows.
Ethical considerations
An explanation of the research aims and methods was included in the letter requesting cooperation that was distributed to heads of nursing at participating institutions and to participants. This explanation included the following points. A summary of results was sent to hospitals, and the research was disseminated through journal articles and conference presentations. Data analysis was carried out for the group as a whole, with no analysis of individuals' data. Returned envelopes were shredded immediately after being opened, data stored on computers were deleted at the end of the study, and questionnaire forms were shredded.
Questionnaires were anonymous, collected by means of individual return by post, and individuals
were not identified by any means. The name and contact details of the researchers were clearly provided. Return of the questionnaire was taken as consent to participate in the study. When the request to distribute the questionnaire was made to the hospital nursing department, those responsible for distributing the questionnaire were also asked to inform participants that participation in the study was voluntary, and they were asked only to distribute the questionnaire and request for cooperation, and not to follow up on collection. remained for analysis.
Results

Replies
Participants' characteristics
As can be seen in Table 1 The mean number of beds on the wards they were employed on was 35 range, 6 79 SD, 12.8 .
More than half of the places of employment dealt with acute pediatric conditions, and the most common age range of patients, at 36.7 , was all ages treated in pediatric departments, namely, neonates, infants, children, and over 15s. The group with more than 6 years' experience of pediatric nursing had significantly higher mean scores on the professional development as a pediatric nurse factor than the group with 2 5 years'
experience.
As far as other attributes were concerned, the group of nurses that expressed an interest in children had a higher mean score on the professional development as a nurse factor than the group that did not have this interest as an individual factor.
Similarly, those that had expressed a desire to be allocated to their present post had higher mean scores on the professional development as a nurse factor than those who had not those who had wanted to be employed in pediatric nursing at the time of graduation had higher mean scores on the professional development as a nurse factor than those who had not and those who expressed a desire at the time of the questionnaire to continue furthering their experience in pediatric nursing in the future had significantly higher mean scores on both the professional development as a nurse factor and the capacity to work factors than those without this desire. In terms of work factors, those working in outpatient settings had higher mean scores on professional development as a nurse than those working on wards, and those working in settings where they only dealt with chil-dren had higher mean scores on both the professional development as a nurse and capacity to work factors than those working in mixed adult child settings Table 3 . 
Conclusions
Through the use of a questionnaire administered to nurses with more than 2 years' experience of pediatric nursing practice, this study revealed that nurses' perceptions of their initial experience of pediatric nursing practice comprise the two factors of professional development as a pediatric nurse and capacity to work . As far as differences in the two factors in terms of nurses' attributes were concerned, nurses who had an interest in children, had more than 6 years' experience of pediatric nursing, worked in an outpatient setting, worked in a setting where all patients are children, had the desire to be employed in pediatric nursing at the point of graduation and time of allocation to the present post, and expressed a desire to continue developing their experience in pediatric nursing had high mean scores on professional development as a pediatric nurse . Nurses who worked in environments where they were dealing only with child patients, and those who, at the time of the study, expressed a desire to continue extending their experience in pediatric nursing in the future, recorded high mean scores on capacity to work .
It seems that the more experience nurses accumulated with pediatric nursing, the more they were conscious of professional development as a pediatric nurse , and that positive engagement in shaping workplace systems to accumulate work experience raised capacity to work among pediatric nurses.
This suggests that it is not only practical competence in the provision of specialist care that is necessary for nurses with 2 5 years' experience of pediatric nursing to extend their experience of nursing in this field, but that there is also a need to provide opportunities for nurses to reflect on the nursing practice on a daily basis, and to ensure an environment conducive to the practice of pediatric nursing. 
